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General Services Administration 519.7014 

mentor firm at the conclusion of the 
Mentor-Protégé agreement. 

(l) Other terms and conditions as 
specified by the Mentor-Protégé Man-
ager on a case-by-case basis. 

519.7011 Application review. 

(a) The Mentor-Protégé Program 
Manager will review the information 
specified in section 519.7009(b) and 
519.7010 to establish the Mentor’s and 
Protégé’s eligibility and to ensure all 
necessary information is included. If 
the application relates to a specific 
contract, then the Mentor-Protégé Pro-
gram Manager will consult with the ap-
plicable contracting officer regarding 
the adequacy of the proposed Agree-
ment, as appropriate. The Mentor- 
Protégé Program Manager will com-
plete its review no later than 30 days 
after receipt of the application. The 
contracting officer must provide feed-
back to the Program Manager no later 
than 10 days after receipt of the appli-
cation. 

(b) After the Mentor-Protégé Pro-
gram Manager completes its review 
and provides written approval, the 
Mentor may execute the Agreement 
and implement the developmental as-
sistance as provided under the Agree-
ment. The Mentor-Protégé Program 
Manager will provide a copy of the 
Mentor-Protégé Agreement to the GSA 
contracting officer for any GSA con-
tracts affected by the Agreement. 

(c) The Agreement defines the rela-
tionship between the Mentor and the 
Protégé firms only. The Agreement 
itself does not create any privity of 
contract or contractual relationship 
between the Mentor and GSA nor the 
Protégé and GSA. 

(d) If the Agreement is disapproved, 
the Mentor may provide additional in-
formation for reconsideration. The 
Mentor-Protégé Program Manager will 
complete the review of any supple-
mental information no later than 30 
days after its receipt. Upon finding de-
ficiencies that GSA considers correct-
able, the Mentor-Protégé Program 
Manager will notify the Mentor and 
Protégé and request correction of the 
deficiencies to be provided within 15 
days. 

519.7012 Developmental assistance. 
The forms of developmental assist-

ance a mentor can provide to a protégé 
include: 

(a) Management guidance relating 
to— 

(1) Financial management; 
(2) Organizational management; 
(3) Overall business management/ 

planning; and 
(4) Business development. 
(b) Engineering and other technical 

assistance. 
(c) Loans. 
(d) Rent-free use of facilities and/or 

equipment. 
(e) Temporary assignment of per-

sonnel to the protégé for purpose of 
training. 

(f) Any other types of developmental 
assistance approved by the GSA Men-
tor-Protégé Program Manager. 

519.7013 Obligation. 
(a) The mentor or protégé may termi-

nate the Agreement in accordance with 
519.7010. The mentor will notify the 
Mentor-Protégé Program Manager and 
the contracting officer, in writing, at 
least 30 days in advance of the mentor 
firm’s intent to voluntarily withdraw 
from the Program or to terminate the 
Agreement, or upon receipt of a 
protégé’s notice to withdraw from the 
Program. 

(b) Mentor and protégé firms will 
submit a ‘‘Lessons Learned’’ evalua-
tion to the GSA Mentor-Protégé Pro-
gram Manager at the conclusion or ter-
mination of each Mentor-Protégé 
Agreement or withdrawal from the 
Mentor-Protégé program. 

519.7014 Internal controls. 
(a) The GSA Mentor-Protégé Pro-

gram Manager will manage the Pro-
gram. Internal controls will be estab-
lished by the Mentor-Protégé Program 
Manager to achieve the stated Program 
objectives (by serving as checks and 
balances against undesired actions or 
consequences) such as: 

(1) Reviewing and evaluating mentor 
Applications for realism, validity and 
accuracy of provided information; 

(2) Monitoring each Mentor-Protégé 
Agreement by reviewing semi-annual 
progress reports submitted by mentors 
and protégés on protégé development 
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to measure protégé progress against 
the master plan contained in the ap-
proved Agreement; 

(3) Monitoring milestones in the 
Agreement (see 519.7010); and 

(4) Evaluating ‘‘Lessons Learned’’ 
submitted by the Mentor and the 
Protégé as required by section 519.7013 
to improve the GSA Mentor-Protégé 
Program. 

(b)(1) GSA has the authority to ex-
clude mentor or protégé firms from 
participating in the GSA Program. 

(2) GSA may rescind approval of an 
existing Mentor-Protégé Agreement if 
it determines that such action is in 
GSA’s best interest. The rescission 
shall be in writing and sent to the Men-
tor and protégé after approval by the 
Director of OSBU. Rescission of an 
Agreement does not change the terms 
of any subcontract between the Mentor 
and the Protégé. 

(3) Exclusion from the Program does 
not constitute a termination of the 
subcontract between the mentor and 
the protégé. 

519.7015 Reports. 
(a) Semi-annual reports shall be sub-

mitted by the mentor to the GSA Men-
tor-Protégé Program manager to in-
clude information as outlined in sec-
tion 552.219–76(c). 

(b) Protégés must agree to provide 
input into the mentor firm’s semi-an-
nual reports detailing the assistance 
provided and goals achieved since 
agreement inception. However, for cost 
reimbursable contracts, costs associ-
ated with the preparation of these re-
ports are unallowable costs under these 
Government contracts and will not be 
reimbursed by the Government. 

(c) The GSA contracting officer, or if 
applicable the technical program man-
ager, shall include an assessment of the 
prime contractor’s (mentor’s) perform-
ance in the Mentor-Protégé Program in 
a quarterly ‘‘Strengths and Weak-
nesses’’ evaluation report. A copy of 
this assessment will be provided to the 
Mentor-Protégé Program Manager and 
to the mentor and protégé. 

519.7016 Program review. 
At the conclusion of each year in the 

Mentor-Protégé Program (anniversary 
date of the Mentor-Protégé Program), 

the prime contractor and protégé, as 
appropriate, will formally brief the 
GSA Mentor-Protégé Program Man-
ager, the technical program manager, 
and the contracting officer regarding 
Mentor-Protégé Program accomplish-
ments pertaining to the approved 
Agreement. 

519.7017 Contract clauses. 

(a) The contracting officer shall in-
sert the clause at 552.219–75, GSA Men-
tor-Protégé Program, in all unre-
stricted solicitations (not set aside) 
and contracts that exceed the sim-
plified acquisition threshold that offer 
subcontracting opportunities or in the 
case of a small business, that can offer 
developmental assistance to a small 
business protégé. 

(b) The contracting officer shall in-
sert the clause at 552.219–76, Mentor Re-
quirements and Evaluation, in con-
tracts anticipated to exceed the sim-
plified acquisition threshold where the 
prime contractor has signed a Mentor- 
Protégé Agreement with GSA. 

PART 522—APPLICATION OF 
LABOR LAWS TO GOVERNMENT 
ACQUISITIONS 

Sec. 
522.001 Definition. 

Subpart 522.1—Basic Labor Policies 

522.101 Labor relations. 
522.101–1 General. 
522.103–5 Contract clauses. 

Subpart 522.4—Labor Standards for 
Contracts Involving Construction 

522.406 Administration and enforcement. 
522.406–6 Payrolls and statements. 

Subpart 522.8—Equal Employment 
Opportunity 

522.803 Responsibilities. 
522.804 Affirmative action programs. 
522.804–1 Nonconstruction. 
522.804–2 Construction. 
522.805 Procedures. 
522.807 Exemptions. 

AUTHORITY: 40 U.S.C. 121(c). 

SOURCE: 64 FR 37220, July 9, 1999, unless 
otherwise noted. 
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